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CAMEO COMMUNICATIONS, INC. & SUBSIDIARY COMPANIES & AFFLIATED COMPANIES

SUPPLIER CSR EICC UNDERTAKING

ATHEETNAE EEAFOMENZENLFERG  BERNBEEREZERBTEFRIEEEMERER EEM
RE - E%)Jﬂﬁ@%?“jﬂEﬁ%m%“?ﬁﬂa%ﬁ%ﬂ)*% EICCVAO PR EENERENTRHENZKERD 1 E
BRI HE B #GE - (B84 SA 8000 2k EICC 35& @ ARt EFEA)
In order to uphold employee human rights, provide fair employment and safety working conditions,
environmental protection and business ethical standards to fulfill Corporate Society Responsibility and pursuit
Business Continuity Planning. Cameo Communications Incorporation include subsidiaries companies and
affiliated companies (that are also called Cameo) refer to EICC V4.0 as the code of conduct of corporate society
responsibility to request that suppliers, subcontractors and service providers should make commitments.
(Please provide a copy of SA 8000 or EICC certificate if accredited)
HFER 15 IEERR: The supplier declares herewith
EE55THEARAE Respect for the basic human rights of employees
HEEAEZFEINAE  EtOAZIBERMSEENERE - S TEEND .
Labor Suppliers are committed to uphold the human rights of workers, and to treat them with dignity and
respect as understood by the international community. The labor standards are:
1. BEHEEZEEZE: ALV EZERN  ETREREZEXGHNSEBNELTE  oBEEMBEALLHSSHS
BIRER] - AMEERERGGH  BXET TR UBRBARENSNERRXG -
Freely Chosen Employment All employee must be voluntary and workers shall be free to leave work at
any time or terminate their employment after reasonable notice as required by national law or contract.
Employee must not be required to surrender any government-issued identification papers as a
condition of employment.
2. RIFRET ABSERENEURREAETLT - "RE" 5w 15 mEEZBEX/MEERFUNER T
of 14 &) WRWTHEBHE Fi ; IRRZER/MMESEMEFRMEEROALCREET—IRENE
RE)  FaMARRZRNESEZLIESMBREAERIAELS - A 18 mU MTHNEIASEEA R KA
REEABBRENZZHTE -
Prohibition of Child Labor Child labor is not to be used in any stage of manufacturing. Minimum age is
the age not less than 15 years (or not less than 14 years, or under the age for completing compulsory
education, or under the minimum age for employment in the country, whichever is greatest. Employee
under the age of 18 shall not perform work that is likely to jeopardize the health or safety of young
workers.
3. IElE SANITFRERITEESHNEAR B LRBRERNEERREE - BBRM T EEmEM - EFIE -
BITFEARBAS M EARRENRARE - 155 - [RIFZESHERER - —BANIIERESEMIEAR
AEBAE 60 W\F - - BBLtREBERHFEIZINRE—X -
Working Hours Comply with the maximum number of working hours laid down in the applicable law.
Employee over strain leads to reduction productivity, increased turnover and increased injury.
Workweeks are not to exceed the maximum set by local law. Further, a workweek should not be more
than 60 hours per week, including overtime, except in emergency or unusual situations. Employee shall

be allowed at least one day off per seven-day week.
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B.

4. TEHEN INAEBTHNTIERFSAEANERLIENEE  SFAREELE  MNKEMNEERMNN

R BEEMERNEE  ETHMNRIERSREBNS/NEILEKE - FULCEEINNRIERTS
EiER - ETXMHNEREREEB TERIEMBLUERMLET -
Wages and Benefits Compensation paid to workers shall comply with all applicable wage law,
including those relating to minimum wages, overtime hours and legally mandated benefits. Employee
shall be compensated for overtime at pay rates greater than regular hourly rates. Any disciplinary wage
deductions are to conform to local law. The basis on which Employee are being paid is to be provided
in a timely manner via pay stub or similar documentation.

5. AEBEE AEREMAANBHEHSEL RN MEE MET RE BN BRERENOREES ;
MERABERALERBTS -

Humane Treatment: There is to be no harsh and inhumane treatment including any sexual harassment,
sexual abuse, corporal punishment, mental or physical coercion or verbal abuse of employee; nor is
there to be the threat of any such treatment.

6. AR FHEEIRZREBLURIFEER - ASABRARE - BE - £ - M5l - HlE - B8k - BE - 82 -
B0~ BUAIKA ~ LB B BRI SEEAKERER TEBIW - &7 - BRAFIHSS)PIREET -
9% BEIABERGAKAUNBEERE -

Non-Discrimination: Commit to a workforce free of harassment and unlawful discrimination.

Companies shall not engage in discrimination based on race, color, age, gender, sexual orientation,

ethnicity, disability, pregnancy, religion, political affiliation, union membership or marital status in hiring

and employment practices such as promotions, rewards, and access to training. In addition, employee
or

potential employee should not be subjected to medical tests that could be used in a discriminatory
way.

7. BH%EM ETHREEEYEAAREENBEERR LIFSMEENFHEENRAN A SHRERIEIEE
STHERN - EFEEBEET  2NSHASNLIE - SKKFK - 2METEZEE - E1TREHTEARELRE -
BBREENE RN - ARtB TERENEREAEREEEEE -

Freedom of Association Open communication and direct engagement between employee and
management are the most effective ways to resolve workplace and compensation issues. The rights of
workers to associate freely, join or not join labor unions, seek representation, and join employee
councils in accordance with local laws shall be respected. Employee shall be able to openly
communicate and share grievances with management regarding working conditions and management

practices without fear of reprisal, intimidation or harassment.

femARE HEFIRZR U —ELZEMRENIEREERULIEAERMRBNRE - £ENEEM - BTN
BEMNLR HEBERINEENEIRAHXBNABZERNT AR TIFSMREREALEEENRERE - KERSE
B2 EIEEE 2 OHSAS 18001 A1 ILO ML 2@ Fiam - AR oRELERES—ENMENNBRNR - #F
HZPIREWNT B3BBG - ARt OHSAS 18001 EEFA)

Suppliers recognize that a safe and healthy work environment enhances the quality of products and services,
consistency of production and worker retention and morale. Suppliers also recognize that ongoing worker
input and education is essential to identifying and solving health and safety issues in the workplace.
Recognized management systems such as OHSAS 18001 and ILO Guidelines on Occupational Safety and
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Health were used as references in preparing the Code and may be a useful source of additional information.
The health and safety standards: (Please provide a copy of OHSAS 18001 certificate if accredited)

1.

HEZE BT TFEMEBIINEBERR (WERMETER - K - EWAEERR ) BRBIERARET -
ITRERMAESEZES - FEHRE - L2 RIFREN ( @RF#EE/ZL ) NFEUNZ 2 MEIFNEZES - EE8EE
B EARIEHERR - BRAETRHEEN - RERTEAZEER -

Occupational Safety Employee exposure to potential safety hazards (e.g., electrical and other energy
sources, fire, vehicles, and fall hazards) are to be controlled through proper design, engineering and
administrative controls, preventative maintenance and safe work procedures (including lockout/tag
out), and ongoing safety training. Where hazards cannot be adequately controlled by these means,
employees are to be provided with appropriate, well-maintained, personal protective equipment.
B2®E BENNFEEENESBERNSZY BEREEMBSAENBRERERRBERBERNS4NRER
ERZRE 8 1LESRS 28MELNHESR 3.8 THIIFER 4 BERVKKEATRXEE 5.5
BRI O RESTS -

Emergency Preparedness Potential emergency situations and events are to be identified and assessed,
and their impact minimized by implementing emergency plans and response procedures including: 1.
emergency reporting 2. employee notification and evacuation procedures 3. employee training and
drills 4.appropriate fire detection and suppression equipment 5. adequate exit facilities and recovery
plans.

BEEEAER BETERRENMEZRITEL - B2 - RMMBSHESELER - 6FEUNRE  LEBET
BE 20ENTHEENERES 3 RELEZNER 4 FAEXGUANTEERELUERSEHREA S5.%EE
TIREITAF -

Occupational Injury and Illness Procedures and systems are to be in place to prevent, manage, track
and report occupational injury and illness including provisions to l.encourage employee reporting
2.classify and record injury and illness cases 3.provide necessary medical treatment 4.investigate cases
and implement corrective actions to eliminate their causes 5. facilitate return of workers to work.
THEE WETEBICE EYLURYERR N ERA - SHENEE - EBREREAASERB TR
EEF ARG  BZAREELREREEENHERELE -

Industrial Hygiene Employee exposure to chemical, biological and physical agents is to be identified,
evaluated, and controlled. Engineering or administrative controls must be used to control
overexposures. When hazards cannot be adequately controlled by such means, employee health is to
be protected by appropriate personal protective equipment programs.

RN &5 FENEEEIRESENSH LT ERFIREMRNERREREY  REBKINSE
EERNAEKE LIF -

Physically Demanding Work Employee exposure to physically demanding tasks, including manual
material handling and heavy or repetitive lifting, prolonged standing and highly repetitive or forceful
assembly tasks is to be identified, evaluated and controlled.

HRLZEME HEERBNEMERMZZ BRI HETSHEENHMIEHRYIENEES - MEKEM
ZEER  WEERETHE -

Machine Safeguarding Production and other machinery shall be evaluated for safety hazards. Physical
guards, interlocks and barriers are to be provided and properly maintained where machinery presents

an injury hazard to employees.
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7. AHEE  AYPNES BRETRHEZINELEBRNN - RAK - BREBENENMNERBMNER - fEDS
FHETRERBRUNEIESRERERZF 22 NEHESENESLEO  HARK . RENHEMBER -
BENEAZBEURESENH A -
Sanitation, Food, and Housing Employees are to be provided with ready access to clean toilet facilities,
potable water and sanitary food preparation, storage, and eating facilities. Employee dormitories
provided by the Supplier or a labor agent are to be maintained to be clean and safe, and provided with
appropriate emergency egress, hot water for bathing and showering, adequate heat and ventilation,

and reasonable personal space along with reasonable entry and exit privileges.

C. BIR HEBARNREEALLEHARERZEMERN - EREBED  BESRIHLE RENBRER

ERNANEE  FANSREATZNERENZZE - AFRIZ2 1SO 14001 IRIREIEIS %K, ISO 14064-1 REREEER
MANEREEREZIR R (EMAS)REZMMEHNNBRIR - EEBRE - FREMH ISO 14001 st & £ I1SO 14064-1
RBEEA)
ENVIRONMENTAL Suppliers recognize that environmental responsibility is integral to producing world class
products. In manufacturing operations, adverse effects on the community, environment and natural
resources are to be minimized while safeguarding the health and safety of the public. ISO 14001, ISO 14064
and the Eco Management and Audit System (EMAS) were used as references in preparing the Code and may
be a useful source of additional information. (Please provide a copy of ISO 14001 or even ISO14064-1
certificate if accredited)
IRIBIREMT © The environmental standards are:
1. FIRFFOMBE BSARKNIRIETOE (B - BINEETE) - #EXHNER - #ETRKEEN - WEBTIERF
WEE
Environmental Permits and Reporting All required environmental permits (e.g. discharge monitoring),
approvals and registrations are to be obtained, maintained and kept current and their operational and
reporting requirements are to be followed.
2. TERRSEMENEIR SEEAMRE - SR KNER - HREREEBER UL E - #ENRE1IE &
M~ BABREIR - MR B A
Pollution Prevention and Resource Reduction Waste of all types, including water and energy, are to be
reduced or eliminated at the source or by practices such as modifying production, maintenance and
facility processes, materials substitution, conservation, recycling and re-using materials.
3. BAEYE SNEEINEARETSENGRNEENEMEMYE  LRRELNERIIZENEE  Ef -
7 ~ A BREBARNEE
Hazardous Substances Chemicals and other materials posing a hazard if released to the environment
are to be identified and managed to ensure their safe handling, movement, storage, use, recycling or
reuse and disposal.
4. KKRERSEEY WRERMF ITENLIURBERMAEERNBKNERRERY - £ REEE 2RI RETD
AR - A EIE

Wastewater and Solid Waste Wastewater and solid waste generated from operations, industrial

1

processes and sanitation facilities are to be characterized, monitored, controlled and treated as required
prior to discharge or disposal.

5. mESHEN EEERFARPEENERMAREEYE  KFET - BT - M - RESEREERMURRES
ESERHNY) - TR ZAIBIRER DR - L - EHIEE

4/8



Air Emissions Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone
depleting chemicals and combustion by-products generated from operations are to be characterized,
monitored, controlled and treated as required prior to discharge.

EmSEEd HREREEBTMERRRELIURGFENE(BREAERBEMEENZHE) T ERRARERM
BEREK -

Product Content Restrictions Suppliers are to adhere to all applicable laws, regulations and customer
requirements regarding prohibition or restriction of specific substances, including labeling for recycling
and disposal.

D. B
AmEAEERETEDS LENMKI)  REFNEAERABRERSRENEREK - 685 ¢

ETHICS To meet social responsibilities and to achieve success in the marketplace, Suppliers and their agents

are to uphold the highest standards of ethics including:

1.

REZEKE FIEBENEBBRGRITEREBREESNNGEIEE - HEBREZLEURABETLINERE - B85 - BGF
DENMMBALARETS - MBEERZREZHNMRE N T - URESHEENREMCER DIERRER -
Business Integrity The highest standards of integrity are to be upheld in all business interactions.
Suppliers shall have a zero tolerance policy to prohibit any and all forms of bribery, corruption, extortion
and embezzlement. All business dealings should be transparently performed and accurately reflected on
Suppliers’ business books and records.
BAEZEWES
AERHIFEZFERIEMEANAEE WS -
No Improper Advantage Bribes or other means of obtaining undue or improper advantage are not to
be offered or accepted.
BMAR RBBRAZENIZNTEEALARAERBZEEY - A8EE - M IKRMBEWNNERN -
Disclosure of Information Information regarding business activities, structure, financial situation and
performance is to be disclosed in accordance with applicable regulations and prevailing industry
practices.
EEMEE RESEEIVER  tEERMNNEREZXSRESEVERE -
Intellectual Property Intellectual property rights are to be respected; transfer of technology and
know-how is to be done in a manner that protects intellectual property rights.
AFEE - BENHRFE VARBEQATRS - BEMHRFNEE - TRAREZFEMNNEELE -
Fair Business, Advertising and Competition Standards of fair business, advertising and competition are
to be upheld. Appropriate means to safeguard customer information must be available.
SHRE BHRIESE  DUREARHEEHMNE IS8R MBI RRE -
Protection of Identity Programs that ensure the confidentiality and protection of supplier and
employee whistleblower are to be maintained.
6.1 MBEEER  HATETHNEEE - ALAFEABUIRBNAZSTHETHEENETAL -

Whistleblower definition: Any person who makes a disclosure about improper conduct by an

employee or officer of a company, or by a public official or official body.
EERBREYERE HEBRTHEERSGERR ERENEMPAZHE - - BN (EHREY) FAEENEE
REEHENBREETHMENEFEZEXRILABNORERAS - HEBRYELRINIRNEEHEE
BEE LREEFFRKBOEREREREENSA
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Responsible Sourcing of Minerals Suppliers shall have a policy to reasonably assure that the tantalum,
tin, tungsten and gold (Conflict Minerals) in the products they manufacture does not directly or
indirectly finance or benefit armed groups that are perpetrators of serious human rights abuses in the
Democratic Republic of the Congo or an adjoining country. Suppliers shall exercise due diligence on the
source and chain of custody of these minerals and make their due diligence measures available to
customers upon customer request.

8. B HEBBHBEHAXEBIRNMEAL (BEHER  BFF - HEENEL) HEAASHARE  Z5RE

TRABFEZZIALINGEREE - WE - 7/ - B2 - BHNHARAENS  HESRETRANENLZE
BRARER -
Privacy Suppliers are to commit to protecting the reasonable privacy expectations of personal
information of everyone they do business with, including suppliers, customers, consumers and
employees. Suppliers are to comply with privacy and information security laws and regulatory
requirements when personal information is collected, stored, processed, transmitted, and shared.

9. HABITERE HEBEIE—EBERE  WMERELEHRLETERE  EFELOEITEMKRE
Non-Retaliation Suppliers should have a communicated process for their personnel to be able to raise

any concerns without fear of retaliation.

E. EHiER HERRRANEUMLEIRNBTHEANEERE R - WEERARSKEER : (a) /5 BEHEERNKE
MERBEREREIRAEREK; (b) FEUTRER (o) SBILREMITHAENSEVEERR  WIFESGE -
MANAGEMENT SYSTEM Suppliers shall adopt or establish a management system whose scope is related to
the content of this Code. The management system shall be designed to ensure: (a) compliance with

applicable laws, regulations and customer requirements related to the suppliers operations and products; (b)

conformance with this Code; and (c) identification and mitigation of operational risks related to this Code. It

should also facilitate continual improvement.
IEEBREARBEZUNER !
The management system should contain the following elements:

1. ATMERE ASNAENRIEETERESBRIERBFENFTENZNEGE - THESREREERE -
Company Commitment A corporate social and environmental responsibility policy statements affirming
supplier’ s commitment to compliance and continual improvement, endorsed by executive
management.

2. EEBENERE HESRBEREEAINTRAERIESERANBEALSENENR - SHEEBREREHEEEE
EEESCA (S
Management Accountability and Responsibility The suppliers clearly identifies company
representative[s] responsible for ensuring implementation of the management systems and associated
programs. Senior management reviews the status of the management system on a regular basis.

3. FEMEFREX #5 BEEERERNAREIR(ERBEAENNRE)MEFERWRE -

Legal and Customer Requirements A process to identify, monitor and understand applicable laws,
regulations and customer requirements, including the requirements of this Code.

4. REBFEMERER SMEERRLEAENIRE  BEAZZURSTERMNEREARNRE - BEZIER
BRARR - B EEZENERMEEZH SEBIRE R ERTSER -

Risk Assessment and Risk Management A process to identify the environmental, health and safety and

Labor practice and ethics risks associated with supplier’'s operations. Determination of the relative
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significance for each risk and implementation of appropriate procedural and physical controls to control

the identified risks and ensure regulatory compliance.

41 HRBERENZZETVERIGEREERY - EENERRE - MEXERRE  BREMAIHEE - #&E

10.

11.

12.

=it (RAE) BE/AEEARETIRES -

Areas to be included in a risk assessment for environmental health and safety are production areas,
warehouse and storage facilities, plant/facilities support equipment, laboratories and test areas,
sanitation facilities (bathrooms), kitchen/cafeteria and employee housing/dormitories.
HERR BHEEUNER FENBMASURSHERNAEREELTEY RN EREREMESLERRE
RABREST EHHES -
Improvement Objectives Written performance objectives, targets and implementation plans to improve
the supplier’s social and environmental performance, including a periodic assessment of supplier’ s
performance in achieving those objectives.

g2l REEEERELHEHRIEE - LEEBHERINEER BERRUGERR - LIRSERZERMRE -
Training Programs for training managers and employees to implement supplier’s policies, procedures
and improvement objectives and to meet applicable legal and regulatory requirements.
BE EHESHEROER B - RPABSNEXEMEREZELRET - HEBNEFIRE -
Communication A process for communicating clear and accurate information about supplier’ s policies,
practices, expectations and performance to employees, suppliers and customers.
BETOEMSE HEMLE THRERFIERMEESR - EMEEFECERE -
Employee Feedback and Participation A process for ongoing processes to assess employees’
understanding of and obtain feedback covered by this Code and to foster continuous improvement.
EZEFME TERETERIML  LREERFTESERNBENEK - REJABUNEFN SN ERTEEIRER
SEEXK -
Audits and Assessments Periodic self-evaluations to ensure conformity to legal and regulatory
requirements, the content of the Code and customer contractual requirements related to social and
environmental responsibility.
BIEEN SIERE - UKRBMIEER - NIRRT - 188 - AENEEMBIRNAZZE - @3B W N REER
IEMREZZNERTG: BE  YRREER - IR/BDRE  BERENIEE BERERER) BEEE
METRESS -
Corrective Action Process A process for timely correction of deficiencies identified by internal or
external assessments, inspections, investigations and reviews. Area to be included in a risk assessment
for environmental health and safety are production areas, warehouse and storage facilities,
plant/facilities support equipment, laboratories and test areas, sanitation facilities (bathrooms),
kitchen/cafeteria and employee housing/dormitories.
XHMECER By AR EHNEE - DLIERFTSIZRMATNEK - ARELSRERE -
Documentation and Records Creation and maintenance of documents and records to ensure
regulatory compliance and conformity to company requirements along with appropriate confidentiality
to protect privacy.
HEBEE HEDEHIERE OfERBEEILEINEK  TEEHEDHIERNNESTHEDT
Supplier Responsibility A process to communicate Code requirements to suppliers and to monitor

supplier compliance to the Code.
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%2 Authorized signature:
LEABEEASREARITEREECEERTAZEN - LWEWRIE 10~20 TEXRARE -
The undersigned hereby certifies that be the authorized representative of the company with whole power to

execute this CSR Code of Conduct and return to Cameo within 10 working days of receipt.

A E]%& 78 (Company Name):

AE]E (Company Seal):

SRR RS (Authorized Representative Job Title)

%= % (Signature):
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